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BP’s AMBITIOUS NET ZERO BY 2050
McFall Fuel’s Zero Harm Value which expanded is no harm to people, no
harm to the environment, no accidents has been recently enhanced when
it comes to no harm to the environment by BP’s aim to achieve net zero on
carbon in BP’s oil and gas production on an absolute basis by 2050 or
sooner. There are 10 aims five of which are aimed at helping BP to get to
net zero and the other five at helping the world to do the same. As part of
this ambition BP have launched a new team to help countries, cities, and
large companies decarbonize as well as more active advocacy for policies
that support net zero, including advocacy for carbon pricing.
The reality is that we all want energy that is reliable and affordable but now the cry is for it to be
cleaner. To achieve what is wanted will cost trillions of dollars and so BP’s purpose of reimagining
energy for people and our planet means that there has to be some significant financial pain to make
the environmental gains possible. Net zero means directly addressing all of the carbon that comes
out of the ground as well as the greenhouse gases emitted from operations. This aim will not be
achieved without the support of everyone who uses energy. The first step for BP is to reduce their
emissions by halving the carbon intensity of the products it sells by 2050 or sooner. This means the
consumers should have more and better choices of low and no carbon products. Further to this by
2023 methane measurement will be installed at all BP major oil and gas processing sites with the aim
of reducing the methane intensity of its operations by 50%. Debi Boffa, Managing Director of BP Oil
NZ Ltd said, “our focus will be on how we can do more to meet the world’s demand for more energy
with less emissions. This is the biggest change to BP’s global operations in a century, and these
changes will take time to implement.”

The McFall Fuel Team along with Roger Refill are looking
forward to having you join them on site at the Central Districts
Fieldays. “We have come up with the ideal challenge for which
prizes can be won,” said Area
Sales Manager Steve Wellwood.
“It will be exciting to see who can match Roger Refill’s expertise at the
pumpover as can be viewed on www.mcfallfuel.co.nz/news There will
be prizes for different categories for children.”
“The NZ Rural Games Trust is thrilled to welcome McFall Fuel on
board as the naming rights sponsor for the prestigious
championship of NZ Speed Shearing. A great family weekend of
traditional sports, entertainment and heaps of opportunities to have a
go and entry is free. The synergy between this important rural fuel
supplier and this entertaining shearing event is obvious. We look
forward to working closely with McFall Fuel in years to
come,” said Steve Hollander.

DROUGHT AND
CORONAVIRUS
CHALLENGES
McFall Fuel like so many
businesses is faced with the
uncertainties that come with the
drought as well as coronavirus.
The drought situation is impacting
severely on the rural communities
and while we know that we
rebound from droughts the
question is always when, for
those customers in the ag sector
who have been most affected.

When it comes to Coronavirus the
initial reaction was in the forestry
sector that it might not impact for
too long. However, as the virus
has spread and now has reached
New Zealand it is thought that the
initial impact may run for longer
and affect the forestry sector
strongly with log imports slowing.
Again a rebound is predicted but
the question is yet again when?
Some workplaces have begun
thinking about implementing
taking employees temperatures
each day prior to starting work as
a preventative measure.

Customers can help prepare for Tank Certifications by
following the guidelines for Stationary Container Test
Certificates and Location Test Certificates. The great
majority of tanks we have on customer sites are diesel and
any diesel tank equal or greater than 5000 litres must
have a Stationary Test Certificate. All tanks connected to a
burner, generator, or boiler also require a Stationary Test
Certificate. The trigger point for a diesel burner is 60 litres
and burners must be registered with WorkSafe. For a
diesel generator the trigger is 500 litres. Full records need
to be kept of all maintenance and repairs carried out on the boiler and associated fittings,
controls, alarms and pipework. Every boiler needs to have a main isolator or emergency stop
switch, which shuts down the burner. Emergency Response Plans also need to be in place.
“There is quite of list of ‘must haves’ for tanks to achieve compliance and we are very keen to
help customers achieve these,” said Logan Fleming, BDM Tank Compliance. “Distances from
boundary lines, site plans, the correct Hazchem Signage, and fire extinguishers are on our
checklist among many other things to help customers meet the needs of certification.”
Location Test Certificates for petrol apply to on ground tanks larger than 2,000 litres on farms
and 50 litres is the trigger point on Commercial sites.

TWO M TRIPLE F EVENINGS IN TWO MONTHS
The M TRIPLE F Evenings are not only a great way for the Team to catch up with customers
but also provide the chance share more information about the lubricant technology available
in the market place. The first event for 2020 was held in the Fitzroy Surf Club in New
Plymouth on February 25 and the next event will be held at Solway Park Copthorne in
Masterton on March 25. “We had a good turnout and a number of questions about
lubricant applications and the family story is always a hit with our customers,” said Andrew
Sorensen BDM for Taranaki.

McFall Fuel and BP
Oil NZ Limited have
been looking at
ways to strengthen
the
supplier
relationship and to
build a greater
understanding of the way McFall Fuel
operate. McFall Fuel Training &
Safety Manager Mike Crandon and
Jessica Milich, BP’s Terminals &
Logistics Assurance Manager, saw the
opportunity to bring a large group of
BP staff down to Mount Maunganui
as a positive way to start creating a
better understanding of the work
carried out by one of BP’s fuel
distributors.
“The BP staff were amazed by the
scope of the business which sees
schedulers coping with such a range
of delivery locations such as forestry,
construction,
farm,
bunkers,
transport, and commercial sites for
example. The processing of trips and
the challenges faced by Amanda
Lawson and Diane Whitmarsh who
manage this was also an eye opener.
It was also exciting to learn about the
history of the company and how it
has grown. The energy of the people
and the atmosphere as we shared
lunch is very much a reflection of the
family culture you have,” said Jess.
“It is always great to have face to
face catch ups.”

